Relevant & Former Relevant Care Leavers (aged 19-21) in Employment, Education or Training

Why is this important?

As corporate parents, Norfolk county Council has high aspirations for young people formerly in our care. High levels of engagement in education,
employment or training among our care leavers improves their outcomes both in terms of their self-esteem and life goals.
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e 29 young people were engaged in post-A Level (equivalent to

2017/18 2017/19 degree-level) education as at the end of July 2018, a reduction
of 2 from the same period in 2017
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Action required

¢ Continue to work relentlessly with education providers, young

people and partners to identify and resolve barriers to
participation.

What will success look like?

o The percentage of 19-21 year-old care leavers engaged in some form of

employment, education or training will be well-above the national average,
showing Norfolk .
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